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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On January 13, 2025, the Board of Directors (the “Board”) of Kennametal Inc. (the “Company” or “Kennametal””) announced the appointment of Faisal
Hamadi, age 40, to serve as Vice President, Kennametal Inc. and President, Infrastructure Business Segment effective January 20, 2025. Mr. Hamadi will
report to Kennametal President and Chief Executive Officer, Sanjay Chowbey.

Mr. Hamadi succeeds Mr. Franklin Cardenas, the Company’s current Vice President, Kennametal Inc. and President, Infrastructure Business Segment, who
has served in the role from February 20, 2020 to date and will cease serving in such role effective January 20, 2025. Mr. Cardenas will remain employed
with the Company until his separation date of April 1, 2025.

Mr. Hamadi has been with the Company since July 1, 2024, serving in the role of Vice President, Value Creation Systems. Previously, Mr. Hamadi served
in various roles with increasing responsibility at Eaton Corporation (“Eaton”) since July 2007. His most recent role at Eaton was General Manager of its
Hydraulics and Actuation portfolio, a role which he held from December 2021 through June 2024; and previously Plant Manager from February 2019 to
November 2021. Mr. Hamadi was Eaton’s After Market Strategy Manager from January 2017 through February 2019 and held other positions in Finance
and Management prior to this.

At the time Mr. Hamadi starts in his role as Vice President, Kennametal Inc. and President, Infrastructure Business Segment, he will enter into an
indemnification agreement with the Company in the form previously approved by the Board.

He will also enter into an officer’s employment agreement with Kennametal in the form previously approved by the Board. Generally, the officer’s
employment agreement will provide:

*  General. Mr. Hamadi will be required to devote his entire time and attention to the business and affairs of Kennametal while he is employed.
o Term. There is no predetermined term.

*  Non-competition/non-disclosure. Unless Kennametal provides prior consent in writing, if Kennametal terminates his employment without cause,
then for one year after the date of termination, Mr. Hamadi cannot, in any geographic area in which Kennametal is offering its services and
products: (a) directly or indirectly engage in; or (b) assist or have an active interest in; or (c) enter the employ of, or act as agent for, or advisor or
consultant to, any entity which is or is about to become directly or indirectly engaged in any business that is competitive with any business of the
Company or any of its subsidiaries or affiliates in which the executive is or was engaged. In the event that (i) Mr. Hamadi voluntarily terminates
his employment; or (ii) Mr. Hamadi’s employment is terminated for reason of a Change in Control or any other reason, the aforementioned non-
compete obligation is two years after the date of termination. However, in case of termination for any reason, Mr. Hamadi cannot disclose any of
Kennametal’s confidential or trade secret information.

*  Assignment of Inventions. Mr. Hamadi must assign to Kennametal all inventions conceived or made during his employment with Kennametal.

*  Termination. Mr. Hamadi’s employment may be terminated by either party at any time, for any reason or no reason at all; provided, that the
Company may only terminate Mr. Hamadi’s employment with the approval and authorization of the Board.

*  Severance. If Mr. Hamadi has been employed with the Company for a minimum of two years, and if (with Board authorization) Kennametal
involuntarily terminates Mr. Hamadi’s employment prior to a change in control and not for cause, he will be entitled to 12 months of severance.

*  Change in Control. The agreement provides for payments to Mr. Hamadi if he resigns for good reason or if he is terminated by the Company
without cause within six months prior to a change in control of the Company, or within 24 months following a change in control of the Company.
In this event, he will receive a payment equal to two times his base salary and two times his target bonus.



In connection with his appointment and start date as Vice President, Kennametal Inc. and President, Infrastructure Business Segment, Mr. Hamadi will be
entitled to the following compensation:

e Annual base salary of $425,000.

*  Future long-term incentive grants to be made under the 2024 Kennametal Inc. Stock and Incentive Plan, beginning in fiscal year 2026, with a
target grant date total value of $530,000 (subject to adjustment based on compensation market data, performance and market conditions)
consisting of 40% Restricted Stock Units (“RSU’s”) and 60% Performance Stock Units (“PSU’s”). The RSU’s will vest in equal parts over a 3-
year period, with one-third vesting on each anniversary date of the grant. The PSU’s cliff vest on the third grant date anniversary subject to the
achievement of certain Kennametal performance measures in each of the three years in the term.

*  Continued participation in the Company’s Annual Incentive Plan with a target bonus for the second half of fiscal year 2025 of 75% of annual base
salary, with an opportunity to earn up to 200% of the target incentive.

Participation in all general employee benefit plans and programs as well as participation in any plans and programs for executives.

Item 8.01 Other Events.

On January 15, 2025, the Company issued a press release announcing the appointment of Faisal Hamadi as Vice President, Kennametal Inc. and President,
Infrastructure Business Segment. A copy of this press release is attached hereto as Exhibit 99.1.

Item 9.01 Financial Statements and Exhibits.
(d) Exhibits
10.1 Form of Executive Officer Agreement as of April 2018 (Exhibit 10.60 of Form 10-K filed August 10, 2018 is incorporated herein by reference)

10.2 Form of Indemnification Agreement for Named Executive Officers (Exhibit 10.2 of the Form 8- K filed March 22, 2005 is incorporated herein by
reference)

99.1 Press Release dated January 15, 2025

104 Cover Page Interactive Data File (embedded within the Inline XBRL document)
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undersigned hereunto duly authorized.

KENNAMETAL INC.

Date:  January 15, 2025 By: /s/ Michelle R. Keating
Michelle R. Keating

Vice President, Secretary and
General Counsel
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FOR IMMEDIATE RELEASE:

DATE: January 15, 2025

Investor Relations Media Relations

CONTACT: Michael Pici CONTACT: Lori Lecker
PHONE: 412-790-0792 PHONE: 412-248-8224
michael.pici@kennametal.com lori.lecker@kennametal.com

Kennametal Appoints Faisal Hamadi as President of Infrastructure Segment

PITTSBURGH, January 15, 2025 — Kennametal Inc. (NYSE: KMT) announced today that Faisal Hamadi, currently Vice
President of Kennametal's Value Creation Systems, will succeed Franklin Cardenas as President of the Company’s
Infrastructure segment, effective January 20, 2025.

“I want to thank Franklin for his years of service and many contributions to Kennametal,” said Sanjay Chowbey, President and
CEO. “We wish him success in his future endeavors and appreciate his ongoing partnership with Faisal to ensure a seamless
transition.”

Hamadi joined Kennametal in July 2024 from Eaton Corporation where he had 17 years of experience in progressively larger
roles. Most recently, he had P&L ownership as the General Manager of a $600 million aerospace business that served major
airlines and OEMSs globally and had more than 1,000 employees.

Chowbey said: “Faisal’s diverse business experience in commercial, operations and general management will serve him well as
the leader of our Infrastructure segment. He will be a critical partner in our journey to create shareholder value, and | am
confident that his strategic thinking, customer focus, continuous improvement experience and collaborative approach will help us
grow and improve our Infrastructure business.”

Hamadi’s existing Value Creation Systems responsibilities will be combined with existing roles at Kennametal, providing strong
alignment between business, operations and continuous improvement efforts across the company.

Cardenas will remain with the company through April 1, 2025.



About Hamadi

As Vice President of Kennametal Inc. and President of the Infrastructure segment, Hamadi will be accountable for all aspects of
the global business, including advancing the strategy, driving operational excellence and delivering profitable growth.

Hamadi is currently the Vice President, Value Creation Systems. He joined Kennametal in 2024, focused on implementing lean
business systems as part of the Continuous Improvement Value Creation Pillar. Prior to joining Kennametal, Hamadi spent 17
years at Eaton Corporation in progressive roles, including Division Finance Manager, Product Manager, Sales Manager, Plant
Manager and General Manager.

He holds a bachelor's degree in finance from Michigan State and a master's degree in finance from Johns Hopkins University.

About Kennametal

With over 85 years as an industrial technology leader, Kennametal Inc. delivers productivity to customers through materials
science, tooling and wear-resistant solutions. Customers across aerospace and defense, earthworks, energy, general
engineering and transportation turn to Kennametal to help them manufacture with precision and efficiency. Every day
approximately 8,400 employees are helping customers in nearly 100 countries stay competitive. Kennametal generated $2
billion in revenues in fiscal 2024. Learn more at www.kennametal.com. Follow @Kennametal: Instagram, Facebook, LinkedIn
and YouTube.



