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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

This Amendment to our Current Report on Form 8-K filed on August 5, 2024 (the “Form 8-K”), is to provide information that was not determined or
available at the time of the filing of the Form 8-K with respect to the election of C. David Bersaglini (“Mr. Bersaglini”) to serve as a Vice President,
Kennametal Inc. and President, Metal Cutting Business Segment, effective as of August 26, 2024.

In connection with his appointment and start date as Vice President, Kennametal Inc. and President, Metal Cutting Business Segment, Mr. Bersaglini will
be entitled to the following in accordance with the terms of his employment agreement:

• Annual base salary of $520,000.

• A one-time sign-on cash bonus of $125,000 payable within 30 days of the start date, subject to repayment in the event of voluntary termination
within one year of his start date.

• A special long-term incentive grant on September 1, 2024 to be made under the Kennametal Inc. Stock and Incentive Plan of 2020 (the “2020
Plan”) with a total value of $300,000 consisting of Restricted Stock Units (“RSU’s”) which cliff vest on the second grant date anniversary
contingent upon continued employment.

• A long-term incentive grant on September 1, 2024 to be made under the 2020 Plan with a total value of $650,000 consisting of 40% RSU’s and
60% Performance Stock Units (“PSU’s”). The RSU’s will vest in equal parts over a 3-year period, with one-third vesting on each anniversary date
of the grant. The PSU’s cliff vest on the third grant date anniversary subject to the achievement of certain Kennametal performance measures in
each of the three years in the term. The RSUs and PSUs are contingent upon continued employment. Future annual grants will also be based on a
target of $650,000, subject to adjustment based on compensation market data, performance and market conditions.

• Participation in the Company’s Annual Incentive Plan with a target bonus for fiscal year 2025 of 75% of annual base salary, with an opportunity to
earn up to 200% of the target incentive.

• Participation in all general employee benefit plans and programs as well as participation in any plans and programs for executives.

The description of Mr. Bersaglini’s employment agreement is qualified in its entirety by the full text of Kennametal Inc.’s Form of Officer’s Employment
Agreement with certain Named Executive Officers, which is incorporated herein by reference to Exhibit 10.60 to Kennametal Inc.’s of Form 10-K filed
August 10, 2018 with the Securities and Exchange Commission.

Other than the preceding disclosure, no other disclosure reported in the Form 8-K is being modified pursuant to this amendment.

Item 9.01 Financial Statements and Exhibits.

(d) Exhibits

104 Cover Page Interactive Data File (embedded within the Inline XBRL document)
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Signatures

Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

 

 KENNAMETAL INC.  

Date: August 26, 2024 By:  /s/ Michelle R. Keating  

 Michelle R. Keating  

 
Vice President, Secretary and
General Counsel  
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